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Safety Pass Alliance – Core Safety Day

 
Duration 1 Day 

Objective 
 
Primarily designed to enable employees who work on customer sites to be able to prove their basic 
knowledge of Health and Safety.  Successful trainees are issued with a robust Passport photocard, 
which is tamper-proof, secure and easy to verify. The nationally recognised scheme reflects HSE 
guidance and is supported by numerous work sectors. 
 
Course Content 

Safety, Health, Environmental Law and You 
Law – Legal systems, duty of care, negligence, Health and Safety at Work Act 1974, Management of 
Health and Safety at Work Regulations, authorisation, enforcement, inspectors and environmental 
protection. 

Risk Assessment 
An introduction to risk assessment and the hierarchy of control. 

Workplace Safety 
Access/egress, vehicles, emergencies, workplace safety, PUWER, Electricity, Machinery, DSE 
Regulations, housekeeping and safety signs. 

Fire Precautions and Procedures 
Fire prevention and control, extinguishers and Fire Precaution (Workplace) Regulations 

Accident and First Aid Procedures 
Accidents, RIDDOR, accident prevention, First Aid Regulations and duties. 

Manual Handling 
Employers and employees duties. Assessments, weight limits. 

Substances Hazardous to Health 
COSHH, hazardous substances and legal duties assessments. 

Noise at Work 
Noise regulations, action levels, duties and hearing protection. 
 
Assessment 
 
A multi choice assessment of 15 questions is performed after every two modules. All four 
assessments must be passed with a minimum 80% correct score per assessment. 
 
Teaching & Learning Strategies 
 
The teaching and learning strategies employed in this programme by the training consultants are 
based on the philosophy of experimental learning – “learning through doing”.  Delegates are 
encouraged to participate as individuals and within groups. 

A variety of methods are employed to deliver and enhance the learning experience.  Trainer-led input 
is complemented by a variety of activities such as skills practice (role-play), practical exercises, 
discussions, presentations and case studies. 

A strong emphasis is placed on the transfer of learning into the workplace.  Delegates are encouraged 
and challenged to discover and identify ways they can each specifically apply the training experience 
to the workplace. 


